
PROPOSED AMENDMENT TO
THE LABOR LAW IN TANZANIA

The Parliament of Tanzania has introduced the Labor Laws (Amendment) Act, No. 13 of 2024,                        
which proposes to amend the Employment and Labor Relations Act Cap 366 R: E 2019 and the Labor 
Institution Act Cap 300 R: E 2019, on the following Key changes.

AMENDMENT TO THE EMPLOYMENT AND LABOR RELATIONS ACT

Amending Section 9(6)(b)
 
The proposed amendment adds to the existing definition of a senior management employee, to further 
include an employee who has authority to hire, discipline, or terminate an employee.

Amending Section 14(1)(b)
 
The proposed amendment introduces 9 categories of fixed term employment contract, which includes, 
contract where one is employed on
• on account of a temporary increase in the volume of work which is not expected to endure beyond 
   twelve months.
• As a graduate who is employed for the purpose of being trained or gaining work experience in order 
   to be employed, provided such training does not exceed twenty-four months.
• To work exclusively on a specific project that has a limited or defined duration.
• To perform seasonal work.
• For the purpose of an official public works scheme or similar public job creation scheme.
• For the purpose of an official public works scheme or similar public job creation scheme.
• Who has reached retirement age as per the applicable laws.
• As an employee employed by an employer whose business depends on acquiring tenders.

tend to take an inconveniently long time to process due to the bureaucratic proce
dures involved. The initiative is geared towards streamlining and simplifying the 
application and grant process in order to accelerate the ability of tech firms to quickly 
onboard      foreign workers.

2. Corporate Income Tax Exemption
Exemption from payment of corporate tax for an initial period of ten years and          
thereafter a corporate tax, shall be charged at the rate specified in the Income Tax Act. 
The purpose for this is to allow investors to recoup the amounts and expenses 
incurred in establishing and operating the business (as stated under the Zanzibar 
Investment Promotion and Protection Authority Act, 2018).

This exemption, however, can only be applied for by an Approved Investor who 
invested not less than seventy five percent of the capital specified in the Business plan 
or Feasibility study approved by the Zanzibar Investment Promotion Authority, and 
has already started business operation. 

Application is to be made in writing to the Authority for a Corporate Income Tax             
exemption and it is to be accompanied with;

a) Audited final accounts filed by the Zanzibar Business and Property Registration 
 Agency;
b) Progress report of the investment made;
c) Tax Clearance Certificates from tax authorities; and
d) Valid business license.

3. Strategic Investment Incentives existing under Zanzibar’s Free
   Economic Zone Program

Since investment in tech is regarded as an innovative investment, tech firms can apply 
to the Zanzibar Investment Promotion Authority to be granted the status of being a  
Strategic Investment as provided under Section 6(c) and the Third Schedule to the    
Zanzibar Investment Promotion and Protection Authority Act, 2018.

The Incentives for Strategic Investments in Tech are as follows;
Benefits, Incentives and Allowances during Implementation of the Approved                    
investment.

a) Exemption from all duties and taxes on importation and local purchases of         
 construction goods and materials during the project construction;
b) Exemption of income tax on interest on capital borrowed from foreign banks;
c) Five years grace period on payment of land lease;
d) Hundred percent foreign ownership is allowed; and
e) Engagement of foreign contractors is allowed.

Introducing Section 16A 

The proposed amendment enables the employer and employee to establish best ways to                           
overcome emergency situations that disrupts the safety of employees, or the operation or                        
production of/at the work place. The agreement must be formed on both parties’ best interest.

Introducing Section 33(8) 

The proposed amendment extends an additional maternity leave period of 36-week paid                        
maternity leave to an employee who gives birth to a premature child, and to further maternity 
leave provided under the Law within the leave cycle.

Introducing section 34A
 
The proposed amendment allows the employer and employee to agree for unpaid leave for up to 
30 days.

Introducing  Section 37 (9)
 
The bill barres an employer to carry on a disciplinary action against an employee when the 
matter is already in court or at the Commission for mediation and Arbitration.

Introducing new Subsection 40(1)(C)
 
This provision lays out the remedies available to an employee when termination is termed 
unfair. That is 12-month compensation for unfair reasons and/or procedure. And 24 months 
compensation for reason of discrimination or harassment basis.

Introducing Section 40A 

Remedy for unfair breach of employment contract to be compensation to renumeration equal to 
the remaining term of contract.

Amending Section 86 (7)(b)(i) 
After unsuccessful mediation a party must refer the dispute to arbitration within 30 days from 
the date mediation is marked failed.

Introducing new Section 88(9)
 
Provides remedy to a party aggrieved by an exparte order or matter being dismissed for non-         
appearance, which is set aside the order or restore the matter within 30 days.
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Benefits, incentives and allowance during operation of the approved investment

a) Fifty percent exemption of the prevailing rate for corporate income tax;
b) Fifty percent exemption of profit tax for repatriated profit;
c) Fifty percent exemption o for accelerated depreciation for five years;
d) Fifty percent exemption of income tax on interest on capital borrowed from
 foreign banks;
e) Hundred percent allowance on research and development expenditure;
f) Hundred percent retention of all profits after tax; and
g) Hundred percent foreign ownership is allowed.

Note: The Zanzibari government is likely going to modify and/or improve these incen
tives as the project is still receiving recommendations and comments from investors.

INDIRECT/SUPPLEMENTAL INCENTIVES

1. Education and Training
Silicon Zanzibar is also gearing the government and investors towards the introduc
tion of IT studies in schools and learning institutions. Wasoko, for instance, is work
ing on developing an education curriculum to develop new technology experts.

This will help to create interns and employees that can be sourced directly from Zanzi
bar and thus helping to curb the global shortage of coders, programmers and tech pro
fessionals that is plaguing various countries.

2. Residential and Commercial Properties (Fumba Town)
Currently, residential and commercial properties are under construction in order to 
meet the growing demand for space in the area, offering proximity to the sea shore 
and the airport.

The target initial housing capacity for residents is 20,000 and this will help to give 
convenient, beautiful and safe housing to workers and owners of tech firms.

3. Private Operation of Zanzibari Fiber Optic Cable Network (to attract
     companies such as Facebook (Meta) and Google to invest in the same).

This is a recommendation given by the Founder and CEO of Wasoko. Zanzibar is sur
rounded by fiber optic cable networks. Daniel Yu suggests that privatization of the 
networks will help to boost connectivity and greatly facilitate the operation of tech 
firms in Zanzibar.

Regardless of whether this privatization takes place or not, the presence of the fiber 
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